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Leonard Stanley C.E. (Aided) Primary School 
 

Policy for Race Equality 
 
 

Introduction 
 
The National Curriculum encourages schools to: 
 
“Prepare all pupils for life in a world where they will meet, live and work with people of 
different cultures, religions, languages and ethnic backgrounds.” 
 
The definition of institutional racism is: 
 
“The collective failure of an organisation to provide an appropriate and professional services to 
people because of their culture, colour or ethnic origin.  It can be seen or detected in processes, 
attitudes and behaviour which amount to discrimination through unwitting prejudice, ignorance, 
thoughtless and racist stereotyping which disadvantages minority ethnic people.” 
 
A racist incident is: 
 
“Any incident, which is perceived to be racist by the victim or any other person.” 
 
School Context 
 
Leonard Stanley C.E. Primary School is a rural school, within a village community, near Stroud.  
The school has a predominantly white intake of pupils with a small ethnic minority.  
 
 
Vision Statement 

 
Leonard Stanley C of E School will maintain a happy, secure, Christian environment 
where each member of the school feels valued and where each pupil acquires a high quality 
education.   
 
The Aims Of The School 
 
•   To work co-operatively as a team in partnership with our playgroup, parents and children. 
•   To monitor pupils individual needs and be in the forefront of curriculum development. 
•   To maintain a high quality staff and Governing body, extending their skills through training. 
•   To practice Christian principles through all school activities, giving high priority to pupil’s 

motivation, self-discipline and esteem. 
•   To regularly monitor and evaluate teaching and learning and raise standards. 
•   To provide the best possible working environment for children and staff. 
•   To develop links with the wider community. 
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We will work towards eliminating racial discrimination and promoting equality of opportunity 
and good race relations. 
 
We are aware that those involved in the leadership of the school community are instrumental in 
demonstrating mutual respect between all members of the school community.  The children are 
encouraged to greet each other and visitors to the school with friendliness and respect. 
 
Learning Environment 
 
There is a consistently high expectation of all pupils and staff and we celebrate the achievements 
of all. Parents are also encouraged to view their own children’s achievements in this light.  The 
adults in the school aim to provide good, positive role models in their approach to all issues 
relating to race and equality of opportunity.  
Pupil attainment is monitored by ethnic origin and gender and evaluated to identify which pupils 
or groups of pupils are not achieving as much as they can.  Action is taken to raise the standards 
of achievement of those pupils or groups of pupils. 
 
Resources and Materials 
 
The school aims to provide an environment in which all pupils have equal access to all facilities 
and resources which; 
 
•   Reflect “the reality of an ethnically and culturally diverse society” 

•   Reflect a variety of view points 

•   Include materials to raise awareness of race equality issues 

•   Do not include explicitly and implicitly racist materials 

 
Curriculum, Teaching and Development 
 
 
 
We aim to take steps to promote cultural diversity and challenge racism throughout the 
curriculum and extra curricular activities.  In all subjects there are opportunities to develop 
positive attitudes to ethnicity, diversity and racial equality. 
 
All pupils have equal access to extra curricular activities.  It is the policy of this school to 
provide equal access to all activities from an early age e.g. girls playing football, boys playing 
netball.   
 
Admissions, Attendance, Inclusion and Exclusion 
 
We welcome admissions of pupils from all ethnic groups and backgrounds. 
 
We monitor attendance. 
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We monitor and review our procedures for managing behaviour to ensure that they are fair and 
equitable to pupils from all ethnic groups. 
 
We monitor exclusions, both fixed term and permanent, by ethnicity. 
 
Equality of race and opportunity is identified as an area requiring careful and ongoing 
monitoring. Through the Monitoring of : 
 
•   SAT’s results 
•   Pupil participation in extra-curricular activities 
•   Truancy and exclusions 
•   Assessment of children’s learning 
•   Racist incidents. 
 
It is the duty of the school to challenge all types of discriminatory behaviour and we have a clear, 
agreed procedure for dealing with incidents such as these. Set out in our Code of Conduct and 
Rewards and Sanctions Policy.  
 
Staff, Recruitment and Development 
 
We are bound by the legal requirements of the Sex Discrimination Act 1975, Race Relation Act 
1976 and the Race Relations Amendment Act 2000 and guided by the Gloucestershire Policy on 
Equal Opportunities in Employment. 
 
Parents, Governors and the Wider Community 
 
We welcome parents and carers from all ethnic groups to our school and encourage them to 
become involved in all aspects of our school life. 
 
Policy, Leadership and Management 
 
 
Racial equality and harassment policies will be regularly communicated to all sections of the 
school community and will be reviewed and evaluated by the Head Teacher and Governing body 
annually. 
 
Race equality training will be part of the induction and staff development programme for all 
teaching and non-teaching staff. 
 
We shall adhere to Gloucestershire LEA’s Racial Harassment in Schools – Guidelines. 
 
All staff are responsible for dealing with racist incidents and identifying and challenging racism 
and stereotyping.  The Head Teacher is also responsible for taking appropriate action in any 
cases of racial discrimination. 
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A named member of staff Mr. Ian Smith Head Teacher will be responsible for co-ordinating 
racial equality work including using monitoring data to assess the attainment and progress of 
pupils in order to set targets. 
 

A named governor Reverend Sue Phillipson- Masters will be responsible in assisting the Head 
Teacher and co-ordinator to implement the policy. 

 

Date of policy: ……………………………………. 

Date of review:  …………………………………… 

Senior staff responsible: …………………………………………… 


